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 قيمة "ف" مرغم طلبة سابا باشا طلبة سموحة طلبة الشاطبي ق طالبات طالباتالشاطبي ج  سموحة طالبات المدن –المتغيرات 

 1.824 1.6+13 1.3+.113 1.5+.412 0.9+.712 .41+.512 .51+12.1 مفهوم الثقافة المؤسسية

 1.106 .81+.812 .61+12.9 .41+12.3 .41+12.3 1.7+12.3 .61+.112 أهمية الثقافة المؤسسية

 0.553 .72+.815 .12+.116 3.1+15.6 2.2+.715 3.1+14.9 2.8+.715 بالمدن الجامعيةفلسفة العمل 

 **1.9ab  9.0+1.6b  8.5+1.6b  8.1+1.6ab  7.9+1.4a  7.8+2.2a  4.621+8.9 التوجه بالهدفبعد 

 **1.9ab  8.7+1.9b  8.4+2.1ab  7.7+1.7ab  6.9+1.6ab  7.3+0.8a  6.537+8.7 التوجه بالعميل بعد 

التوجه لتشجيع الإبداع بعد 

 والإبتكار
98.+22.ab  8.7+2.0b  7.0+1.4a  7.0+1.6a  6.2+81.a  17.+1.6a  16.553** 

 **2.527 .62+ 6.7 2.8+6.7 2.7+.57 2.6+7.3 2.8+8.1 2.7+.48 فريقالتوجه بالبعد 

 1.447 3.2+.38 2.9+.27 3.6+8.1 .61+.28 2.8+.38 .13+9.1 ه بالقدرة على التكيفالتوجبعد 

 **ab  48.+1.6b  8.3+32.b  5.3+1.8b  28.+1.8b  66.+71.a  2.746.71+8.3 التوجه بالاتساق والتجانسبعد 

 **3.4ac  143.+4.2bc  42.5+44.bc  741.+3.8abc  39.5+2.3a  40.9+9.3ab  4.992+3.5 العمل جودة حياة

 **ae  550.+84.bde  48.4+4.0cd  47.2+5.3bcd  42.2+6.1ae  44.2+5.1ab  17.468.25+.152 إدارة التحسين المستمر

 **1.7a  24.5+1.7b  24.1+2.0ab  24.5+1.6b  23.7+1.9ab  23.7+1.6ab  6.552+23.3 إدارة الذات

 4.2ab  22.1+2.3ab  22.6+1.0b  21.6+2.1a  20.7+2.6ab  21.5+1.9ab  2.131+2.2.2 إدارة الوقت

 **3.11 2.5+21.9 2.1+22.0 2.2+20.8 2.1+21.5 2.4+21.9 2.2+21.7 التمكين المهنى

 **2.9a  22.5+2.4ab  22.6+1.7a  23.4+2.2ab  24.2+1.4b  22.3+3.2a  3.116+22.5 الإبداع الإدارى

 مستوى الثقافة المؤسسية
187.9+11.9

ad  
184.6+12.1bd  179.3+9.3c  175.9+12.8bc  167+11.8ad  

170.4+10.3

ab  
17.122** 

 **3.11 2.5+21.9 2.1+22.0 2.2+20.8 2.1+21.5 2.4+21.9 2.2+21.7 مستوى الأداء المهنى

** *
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 المستقلةالمتغيرات 

 نسبة التاثيرعلى مستوى الأداء المهنى

 التمكين المهنى إدارة الذات
2R 2 فR ف 

   **9.8 %57 حجم الأسرة
 **8.8 %26   الأسرى  متوسط الدخل الشهرى

 ه لتشجيع الإبداع والأبتكار بالثقافةبعد التوج
 المؤسسية

  
40% 6.9** 

 المدن بقطاع العمل فلسفة إدراك مستوى
 الجامعية

  
54% 6.2** 

 0.05* معنوية عند      0.01** معنوية عند            
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ABSTRACT 

Effect of Institutional Culture on the Professional Performance Level of 

Employees in Alexandria University Dormitories 

Naglaa Abd-El-salam Mahmoud ; Yousria Ahmed Abd-Elmna; El-Sawy Mohamed Anwar El- 

Sawy ;  Ayman Farouk  Mohamed 

This research aims to study Effect of Institutional 

Culture on the Professional Performance Level of 

Employees in Alexandria University Dormitories , This 

study was conducted on A simple random sample of  

331 with10% of employees in Dormatories at 

Alexandria University, The data were collected by 

using a questionnaire through personal interview. The 

data were analyzed statistically using  Percentages, 

median, T test, analysis of variance and Pearson’s 

simple correlation coefficient with computer program 

(SPSS V.22).The study revealed that:- 

-Low percentage with good Level of Institutional 

Culture among 16.3%of participants.  

-Low percentage with high Level of Professional 

Performance 19% of participants. 

-There were statistically significant differences with sex 

(p<0.05) between work philosophy , professional 

empowerment , and management creativity. while 

there are statistically significant differences with sex 

(p<0.01)  between goal orientation , customer 

orientation , encourage creativity and innovation 

orientation, quality of work life, and continuous 

improvement management. 

- There was a significant positive correlation 

(p<0.05)between time management and  family size 

, while the relationship was a significant negative 

(p<0.05) with the awareness level of institutional 

culture importance. 

- There was a significant positive correlation between 

self-management and age, family size(p<0.01), 

number of work years, marital life period, and the 

number of individuals working in family(p<0.05), 

while it was negative significant(p<0.05)between 

self-management and encourage creativity and 

innovation orientation, continuous improvement 

management and institutional culture level. 

- There was a significant negative correlation 

(p<0.01)between management creativity and 

dimension of encourage creativity and innovation 

orientation. 

- There is a significant positive correlation 

(p<0.05)between professional empowerment and 

awareness level with work philosophy and 

encourage creativity and innovation orientation, 

while there was a significant negative correlation 

between professional empowerment and family 

income (p<0.01), family size,and marital life period 

p<0.05). 

- The results showed that family size affected self-

management level 57% (p<0.01) . while three 

independent variables affected level of professional 

empowerment (p<0.01)which are family income 

(26%),  encourage creativity and innovation 

orientation (40%) and also awareness level with 

work philosophy (54%) . 

Keywords: Institutional Culture , Professional 

Performance , University Dormitories 

 

 


