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0.314* 33 0.268* 25 0.255 17 0.282% 9 0.291° 1
0.329% 34 0.274* 26 0.265* 18 0.287 10 0.260 2
0.336* 35 0.288* 27 0.312% 19 0.264* 11 0.269% 3
0.315* 36 0.277* 28 0.267* 20 0.302° 12 0.258" 4
0.337* 37 0.325% 29 0.329% 21 0.308* 13 0.289" 5
0.302" 38 0.288* 30 0.289" 22 0.327" 14 0.277* 6
0.346* 39 0.287" 31 0.296" 23 0.286" 15 0.284* 7
0.311" 40 0.257* 32 0.280%* 24 0.400" 16 0.294* 8
(., ) ** (,
0.677 40
()
«) )
0.341 26.67 73.33 0.340 25 75
0.493 20.13 79.87 0.415 20.33 79.67
0.487 23.33 76.67 0.364 20.33 79.67
0.325 30 70 0.392 26.67 73.33
0.310 31.67 68.33 0.392 31.67 68.33
0.441 233 97.67 0.381 20.33 79.67
0.405 21.67 78.33 0.360 30 70
0.335 20.67 79.33 0.342 20 80
0.341 25 75 0.392 20 80
0.364 25 75 0.422 26.67 73.33
0.426 25 75 0.411 30 70
0.312 26.67 73.33 0.335 28.33 71.67
0.355 26.67 73.33 0.334 20.67 79.33
0.418 20.33 79.67 0.413 25 75
0.339 30 70 0.386 20 80
0.338 20 80 0.306 20 80
0.425 23.33 76.67 0.335 30 70
0.441 25 75 0.347 26.67 73.33
0.375 28.33 71.67 0.351 23.33 76.67
0.446 23.33 76.67 0.305 23.33 76.67
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2.638 30.43
0.001 14.340 59 3 300 60
% # % # % # % # % # % % % #
133 8 17 1 8.7 52 50 3 - - 883 53 - 50 3 1
117 7 - - 8.7 52 100 6 17 1 823 50 - 67 4 2
117 7 33 2 783 47 50 3 100 6 823 50 - 83 5 3
50 3 33 2 950 57 33 2 - - 817 49 - 1.7 7 4
117 7 17 1 8.7 5 67 4 17 1 817 49 - 100 6 5
100 6 - - 8.0 51 50 3 50 3 8.0 51 - 100 6 6
100 6 33 2 8.0 51 83 5 50 3 817 49 - 67 4 7
100 6 - - 83 5 50 3 67 4 8.0 51 - 100 6 8
117 7 33 2 80 51 67 4 33 2 817 49 - 83 5 9
117 7 33 2 823 50 67 4 50 3 767 46 - 1338 10
117 7 - - 80 51 67 4 33 2 883 53 - 50 3 11
150 9 - - 80 51 17 1 - - 87 52 - 117 7 12
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()
1.507 24.03
0.001 59 45.471 418 60 36.92
W
0.001 41.616 0. 385 33.11
0.001 50.119 0. 464 33.33
0.001 45.199 0.419 33.88
0.001 49.288 0.456 33.88
0.001 41.266 0.382 33.55
0.001 50.921 0.471 34.22
0.001 51.559 0.477 33.00
0.001 48.854 0.452 33.11
0.001 50.968 0.472 34.00
0.001 50.078 0.464 1 33.77
0.001 69.075 0.640 35.11
0.001 43.165 0.400 33.11
0.001 49.714 0.460 34.11
0.001 50.436 0.467 33.77
0.001 54.023 0.500 34.22
0.001 56.331 0.522 34.55
0.001 54.518 0.568 34.12
0.001 53.130 0.492 34.11
0.001 59.176 0.548 34.66
0.001 48.976 0.453 32.77
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SUMMARY
Skill Training Program to Employ Colored Ribbons in The Implementation of
some Accessories and Utilizing Them The Investment Projects for The
Students

Gehan Mahmoud Abdel Hamid, Wafaa Mohamed Samaha

The research aims to benefit from the colored
ribbons in the implementation of some fashion
supplements in a simplified manner and with minimal
effort and time through a training program for the
students of the fourth year in Home Economics
specialization, Also to determine the extent of its
effectiveness to provide them information and skills
which qualify them significant to achieve economic and
moral return this in the implementation of small projects
to creation of small jobs, The program was designed as

well as card performance and test grades to measure the
knowledge and skills related to the objectives of the
program, the research indicated that there was
significant difference between the average scores for
each of the acquired knowledge and skills before and
after the training program, Also the accessories
complement achieved a degree of acceptance and
success in the light of the average evaluation of
specialists for rating parameters.



